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**4" Class Constables begin their probation period on the date of their graduation from the Provincial Police Academy
** Experienced Officers and Amalgamated Officers begin their probationary period on their start date with the OPP

Coach Officers and Accountable Supervisors have responsibilities associated with the day-to-day coaching, development and
supervision of the Probationary Constable utilizing the Recruit Field Training Manual.

All completed PCS 066P documents are to be sent to the Career Development Bureau after Regional Command
comments and signatures are obtained.

Ontario Public Service (OPS) policy requires every OPS employee to have an annual Performance Development Plan (PDP) and
Learning and Development Plan. The Probationary Constable Evaluation form, in conjunction with the Constable position description
constitutes the PDP for OPP Constables while on probation. This form specifies the criteria by which the performance of Probationary
Constables is evaluated and establishes the basis for recommending (or not) a change from probationary to permanent status.

The Recruit Field Training Manual is the generic Performance Evaluation Plan for Probationary Constables. It is supplemented with an
individualized Work Improvement Plan when necessary to help a Probationary Constable satisfactorily meet all expectations set out in
this form. The Coach Officer and Supervisors roles are essential to the Probationary Constable’s success in obtaining permanent
status.
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PERFORMANCE ASSESSMEN i

The Performance Assessment Criteria have been developed to provide a standardized rating for levels of performance.

Probationary Constables must achieve “Meets Requirements” in all categories in order to be recommended for

permanent status.

Meets Requirements Performance consistently meets requirements.

Does Not Meet Requirements Performance fails to meet requirements.

(Mandatory that Work Improvement Plan be completed)

No Basis for Rating Not demonstrated or observed. (Mandatory comment required)

JOB KNOWLEDGE & SKILLS

RATING

ATTITUDE TOWARDS LEARNING

Able to re-evaluate personal opinions, judgments and assumptions based on new
information and experiences; able to learn from mistakes and accept
disappointments as well as successes. =

Specific example:

PC JACK has an obvious desire to learn and takes his own initiative to do so. However,
having said this; his ability to take advice or constructive criticism or direction from
experienced officers is sometimes met with "l know". This has led to some question about his
attitude from these officers.

SP09148553 - As the result of a traffic complaint about a possible impaired driver PC JACK
located and stopped the vehicle. He appropriately issued a roadside demand and when the
subject failed the roadside he arrested the driver and issued the Demand for the intoxilyzer.
PC JACK however, did not issue the rights to counsel and caution to the accused until he was
back at the detachment after | questioned him about this time. PC JACK acknowledged the
mistake and immediately corrected the issue.

Meets Requirements

PROVINCIAL STATUTES
Able to identify, articulate and process applicable elements in Provincial Statutes.

Specific example:
SP09175350 - Mental Health Act.

On the 3™ August 2009 PC JACK attended this call with PC CROWDER (who was the back-
up officer). The complainant was reporting that people living upstairs had equipment that
made her head buzz. PC JACK obtained details from the female. He didn't appear to know
what to do. Once outside the residence he asked PC CROWDER how he would have
handled the call. PC CROWDER asked PC JACK how he would handle it and what his
authorities are under the mental health act. PC JACK stated he would take her to the hospital
for an evaluation. PC JACK did not know his apprehension authorities under the mental
health act.

From 10™ June 2009 to 09 August 2009 PC JACK has issued the following Provincial
Offences notices: .

HTA:21,CAIA: 2

Does Not Meet Requirements
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FEDERAL STATUTES
Able to identify, articulate and process applicable elements in Federal Statutes.

Specific example:

SP09148553 - As the result of a traffic complaint about a possible impaired driver PC JACK
located and stopped the vehicle. He appropriately issued a roadside demand and when the
subject failed the roadside he arrested the driver and issued the Demand for the intoxilyzer.
PC JACK however, did not issue the rights to counsei and caution to the accused until he was
back at the detachment after | questioned him about this time. PC JACK acknowledged the
mistake and immediately corrected the issue.

SP09178964 - B&E in progress

PC JACK and other Peterborough County members were dispatched to a call of a B&E in
progess at an old school in Youngs Point. Damage was done to the windows and once inside
the building the alarm was tripped in 3 different locations by the suspects. 4 males arrested at
scene shortly after by police. Canine and Ert called in to assist.

PC JACK was informed by SGT FLINDALL appropriate charges. Subsequent to this call PC
JACK began asking around to officers on other shifts as to their opinion of what charges
should be laid. PC JACK was of the opinion that it was not a break and enter, despite
obtaining a confession from one of the accused. PC JACK again spoke with his Sgt who in
turn reiterated the appropriate charges. Again, PC JACK turned to another officer to seek out
their opinion on the matter. In both cases, PC JACK with held information from both officers
as to the confession, which caused them to provide erroneous advice. PC JACK has been
spoken to by his peers as to what constitutes a break and enter. 233-10 documentation on
file.

SP09143413 & SP09143389 - Suspicious Male turned Arson Suspect - PC JACK assisted in
arrest of male on a stolen lawntractor in Peterborough OPP area. When taken back to scene
of theft and accused's residence ,City of Kawartha Lakes OPP were there investigating an
arson on the same street. Accused now became suspect in an Arson. At one point PC JACK
was advised to watch the accused who was handcuffed in a cruiser while the other officers
attended at a residence, when they returned to the police vehicle PC JACK was inside the
vehicle speaking with the accused. PC JACK was questioned if he had read the accused a
supplementary caution, which he hadn't and he wasn't aware he needed to. PC JACK was
spoken to about supplementary caution and about speaking with the accused which could put
the investigation in jeapordy as the crime unit were interested in interviewing/interrogating the
suspect.

Does Not Meet Requirements

POLICE ORDERS/PROCEDURES/TECHNICAL SKILLS

Able to identify, locate, articulate and demonstrate applicable elements of Police
Orders pertaining to policy, procedure, and guidelines. Able to utilize CPIC, E-mail,
RMS Systems.

Specific example:
PC JACK has versed himself well in using the OPP systems. He has even taken it upon
himself to get the»proper training manuals and review them on his own personal time.

Meets Requirements

'POLICE VEHICLE OPERATION

Drives a motor vehicle in compliance with traffic laws in a safe and proficient manner.
Employs appropriate pursuit and emergency driving strategies in compliance with
policy. Able to multitask effectively.

Specific example:
PC JACK has been patroiling day and night on his own. He has attended emergent calls for

Meets Requirements
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service. At this time there has been no ..sues that | am aware of. He is arriving at his
destinations in a safe and timely manner.

TRAFFIC ENFORCEMENT

Able to maintain a consistent level of proactive visible deterrence patrol in
conjunction with enforcement and motorist contacts. Generates a level of productivity
and enforcement quantity consistent with a conscientious effort balanced against the
requirements of other duties. Takes ownership of Road Safety, participates in
initiatives, ensures data integrity, seeks and identifies sojutions to probiems, and
shares relevant information/ideas.

Specific example:

As listed in the Provincial Statues section PC JACK issued 15 HTA PON's in Jun and 6 in
July. It appeared that most of these charges stem from motor vehicle collisons that he was
dispatched to. Three of the charges were in conjunction with from Impaired/over 80
investigation.. It is recognized that this evaluation period falls over an extremely busy time at
the Detachment. He is encouraged to keep up his proactive enforcement.

Further, PC JACK issued 2 CAIA charges during this evaluation period.

On one occasion PC JACK set up RIDE by himself which resulted in an impaired and over 80
charge. SP09178258

Meets Requirements

COMMUNICATION SKILLS

RATING

ORAL

Questions and interviews others appropriately to gain information. Communicates
ideas and concepts clearly, effectively and in a professional manner.

Specific example:

PC JACK continues to receive detailed statements from witnesses, victims and accused
persons. The statements are positive and adequate for court purposes. | have found that PC
JACK is cautious and detailed when conducting his interviews SP09148533.

Meets Requirements

WRITTEN

Expresses self clearly and concisely in writing. Documents information accurately in
a timely manner and includes all necessary information that is required for reports
utilizing electronic forms such as RMS.

Specific example:
During this evaluation period PC JACK has responded to approximately, 94 calls for serivce.
He has had many reportable occurrences.

PC JACK'S reports are articulate, and detailed. They are not confusing to the reader and
provide a lot of detail about the particular investigation. SP09146471 refers as an example.

RE: Timely manner:

On 13" July 2009 PC JACK was spoken to by PC PAYNE, who was assisting him with
paperwork, regarding 2 investigations that were approximately 1 month old in which he had
still not entered an initial report on Niche. SP09087157 -FRAUD (from 26 Apr 09) and

Meets Requirements
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SP09124113 Fraud (from 10 June 09)

" PC JACK was advised he had written a report on a word file and save it to his drive. PC
JACK had worked on the report from home whiie on rest days. PC JACK was advised that
reports need to be entered in a more timely manner, especially for more serious calls for
service so others have access and can understand the progress of the case should they
require it. PC JACK was advised to use Supplementary reports for follow-up.

LISTENING SKILLS

Expresses active listening skills; accurately understands and attends to the facts and
feelings of the sender. Able to clarify and re-frame the message with the sender in

n
SRl W WA ugv YYILIE ue 1
professional manner.

O]

Specific example:
PC JACKis fully capable of receiving proper information and attending to the facts. To date
his statements have been very detailed.

PC JACK attended to an assault SP09146471, although charges weren't laid in the matter the
statement taken was proper and had the relevant facts in issue required if it were to be used in
court.

SP09087157 -FRAUD - PC JACK requested assistance with a Fraud investigation from PC
PAYNE. PC PAYNE provided PC JACK with some advice/direction with putting the brief
together for an arrest warrant. PC PAYNE had made it clear to PC JACK not to transcribe
the witness video statement verbatim as it was not required and was time consuming.
Further PC PAYNE instructed PC JACK to put at the top of the witness summary " The
following is a synopsis of a video statement taken from (person ) and is not to be taken as
verbatim”. PC JACK failed to listen to PC PAYNE'S direction and spent 3 hours transcribing
the video statement verbatim. He viewed the statement 3 times which took a couple of hours
to get it correct. PC JACK failed to listen to instructions provided and follow the direction.

SP09164458 - Criminal Harrassment --- On the 23™ of July 2009, PC JACK was involved in a
Criminal Harassment investigation. PC JACK was provided instruction by his Sergeant on
how to complete the task, including instruction to not complete a video statement transcription.
PC JACK was expected to complete the crown brief on overtime, with the end result of having
the accused in custody or the brief complete for an arrest warrant the following day. PC JACK
disregarded the direction given to his Sergeant and only completed a video transcription and -
General Occurrence report. 233-10 documentation on file.

Does Not Meet Requirements

NON-VERBAL

Uses appropriate body language, gestures, and demeanor: is aware of their effect on
others.

Specific example:

PC JACK is aware of how his appearance and demeanour can effect his interaction with
complainants and accused parties. He uses appropriate interview stance techniques with
these individuals.

Meets Requirements

RADIO COMMUNICATIONS

Uses appropriate and respectful language when utilizing the communications
system, communicates effectively, uses 10 codes.

Specific example:
PC JACK is now patrolling on his own. His communcation skills are improving. PC JACK is
conscious of his thick accent and makes an effort to speak clearly and consisely.

SP09152940 --SP09158516 - On the 17" July 2009 PC JACK attended at a camp to follow-
up on a call that occurred during his rest days and had already been inves@ted by another

Does Not Meet Requirements
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officer. PC JACK did not notify the PC. _r his zone partner nor anyone else on shift wh

' he was. It was only when he was dispatched to another call for service (SP09158516) that
he advised he was busy conducting follow-up. it was discovered this wasn't even one of his
investigations and PC JACK was advised to attend at the outstanding call for service. On
the18™ July 2009 PC JACK was spoken to about the importance of notifing the PCC of his
10-20 when he gets out of his vehicle especially for 10-78 reasons.

COMMUNITY FOCUS

RATING

COMMUNITY FOCUS

Demonstrates a desire to help and serve others; works to discover and meet
community needs; demonstrates a customer service orientation towards the public;
develops culturally appropriate contacts that can provide support to victims of crime.

Specific example:

PC JACK attends both Community Policing Offices in his zone on a daily basis to complete
paperwork and follow up related matters. In doing so, PC JACK routinely makes himself
available to the public. This approach will certainly assist him in the future as he gains the
communities trust.

Meets Requirements

VALUING DIVERSITY

Works effectively with a wide cross-section of the community representing diverse
backgrounds, cultures and socio-economic circumstances. :

Specific example:
PC JACK has no issues working within a diverse community in which Peterborough County
Detachment polices.

Meets Requirements

PROBLEM SOLVING SKILLS

RATING

DECISIVE INSIGHT

Uses knowledge and training to effectively problem solve situations and make the
best decision at the most appropriate time.

Specific example:

SP09148553 - Impaired Driver - On July 6™2009, PC JACK received a traffic complaint in
which the caller was reporting a possible impaired driver. Based on the information provided
by the complainant, PC JACK knew that he was out of position to look for the impaired driver.
PC JACK was able to determine the best course of action to put him in the best position to
intercept the possible impaired. As a result of actions, PC JACK was ultimately able to locate
the suspect vehicle and impaired charges were laid as a result.

Meets Requirements

ANALYTICAL THINKING

Demonstrates logical cause and effect thinking; systematically identifies basic
patterns or connections between situations, persons or events; identifies key
elements in complex situations.

Specific example:

SP09087157 - Fraud - PC JACK has been involved in a lengthy credit card fraud investigation
in which a credit card was used to obtain merchandise on two occasions from a home
hardware store north of Peterborough. A credit card fraud is not typically an investigation a
probationary would tackle and one not as involved as this matter. As a result of PC JACK's
investigation, he has been able to determine that the suspect in his investigation has been
involved in other criminal activity elsewhere in the province. PC JACK prepared
documentation for these jurisdictions and has provided them with information concerning
these frauds. PC JACK has completed a crown brief package in this matter and a warrant has

Meets Requirements
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been sought for the suspect's arrest.

RESOLUTION

Selects the most effective problem-solving strategy and (when appropriate)
implements this strategy involving the community.

Specific example:
SP09133110 - PC JACK attended at a stand-by and keep the peace. PC JACK has attended
at these types of calls in the past. This is a 2 person call and part of issues stemming from
this call are due to the fact he did not request a second unit to attend to assist. While on
scene at the incident , one of the parties involved contacted the PCC and requested another
officer attend as things were not progressing. Once second officer attended and the matter
was quickly resolved. PC JACK expalned that he was unaware of the act that legislated over
trailer parks and that was the main problem. PC JACK was given advice should this happen
again in the future.

Does Not Meet Requirements

FOLLOW-UP ORIENTATION

Conducts appropriate follow-up as required to complete a thorough investigation.

Specific example:

SP09087157 - PC JACK was assigned this call on the 26" April 2009. On the 18th July 2009
CST PAYNE was assisting PC JACK with putting an arrest warrant/brief package together.
PC JACK had finally added the GOR. PC PAYNE advised PC JACK to complete a synopsis
of the video statement, print out new CR for the accused, photocopy his notes and other
documents and when complete he can go to an ESO to put brief together and still be in his
zone. On the 19" July CST PAYNE assisted PC JACK with putting the brief together. PC
JACK commented that this call should be a crime unit call because he doesn't have the time
for the follow-up and requires more time to work on it. After reviewing the one and only
statement, it was discovered that PC JACK hadn't obtained the name or details of the female
cashier who processed the transaction with the accused at the business. This person is a key
witnesses in the investigation and her details and statement should have been obtained much
earlier in the investigation. PC JACK was instructed to obtain her details and a statement for
the investigation and brief. On the 19" July 2009 PC JACK attended the business to enquire
about the female cashier. He left the business again without obtaining basic contact details to
contact her at home. He learned she would be working on one of his rest days and asked
SGT FLINDALL if he could come in on overtime on a day off to meet with the girl when she
was working. PC JACK was advised he can interview the female when he is working next.

I have observed PC JACK call insurance companies regularly when provided with expired
insurance slips by drivers. This is something some officers may not always do if the slip is
fairly current.s

Does Not Meet Requirements

LEADERSHIP ATTRIBUTES

RATING

INITIATIVE

Tries to make a positive difference, improve outcomes and effectively managé
problems. ‘

Specific example:
During this evaluation period, PC JACK has made a concerted effort in attempting to
arrest an impaired driver. During one of his RIDE stop checks he initiated, he was

Meets Requirements
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successful in locating and arresting . impaired driver. He is encouraged to .
continue these proactive traffic initiaves and to include his shift mates in meeting
these goals.

PERSONAL ACCOUNTABILITY

Takes responsibility for one’s own actions and consequences and willingly deals with
any identified performance deficiencies.

~ifin ava -
Specific example:

SP09164458 - Criminal Harassment - 233-10 documentation on file as indicated in other
sections of PCS066.

PC JACK has difficulty accepting responsibility for his actions where these actions have either
been deemed inappropriate or deficient. In this above noted incident, PC JACK has not taken
responsibility for not following the directions of his Sergeant.

In the future, PC JACK is expected to take responsibility for his own actions, learn from his
mistakes and apply this to his future investigations so that these deficiencies don't happen
again.

Does Not Meet Requirements

PLANNING & ORGANIZING

Sets priorities, co-ordinates and schedules each task in a logical manner while
exercising time management skills.

Specific example:
PC JACK is a very organized person. He usually comes to work with a pre-written task list

However, it is viewed that PC JACK cannot multitask. He has difficulty prioritizing what needs
to be done on his list.

SP09164458 - Criminal Harassment - PC JACK was giving a list of specific instructions for
dealing with this call by SGT FLINDALL. They were to have night shift make attempts to
locate and arrest suspect; do up brief for this case and submit before going home. Brief to
include; synopsis, photocopies of witness statements; summary of victim video statement;
show cause hearing report. If not arrested then brief can be submitted for warrant.

PC JACK entered a GOR which was not required that evening. He transcribed the video
statement which was not required (after leaving the detachment and-attending Staples
Business Depot and purchasing headphones - to listen to the statement).. PC JACK did not
complete and submit a bail /warrant brief as he was directed to do by SGT FLINDALL . He
requested CST BROCKLEY complete his brief synopsis for him. This reflects his poor time
management skills, working on items he wasn't told to do an weren't required at the time

On the 17" July 2009 PC JACK was following up on an investigation that he wasn't asked to
assist with, while he had his own investigations that required follow-up. PC JACK's notebook
for this date refers to his follow-up relating to SP09152940. His task list at the time had a 2
frauds, a theft call, and a neighbour dispute that S/SGT CAMPBELL was requesting he follow-
up on.

Does Not Meet Requirements

FLEXIBILITY
Adapts to a variety of changing situations, individuals and groups.

Specific example:

PC JACK has made himself available on numerous occassions to assist other officers in the
Detachment by working their shifts. He has also worked many overtime details without
complaint.

Meets Requirements
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INTERPERSONAL ATTRIBUTES : RATING

INTEGRITY
Meets Requirements
Demonstrates courage of convictions and ethical standards as set out in The :
Promise of the OPP. Protects the rights of all persons (inclusive of victims, accused
persons and marginalized persons) consistent with the Canadian Charter of Rights
and Freedoms and the Ontario Human Rights Code.

Specific example:

PC JACK has never been seen to show bias towards victims or accused and has always
demonstrated an ethos in keeping with the Promise of the OPP, Canadian Charter of Rights
and Freedoms and the Ontario Human Rights Code.

RESPECTFUL RELATIONS
Does Not Meet Requirements

Exercises the skill and willingness to react sensitively; to be empathic,
compassionate and sincere. Recognizes the positive contributions of others;
demonstrates trust in others by acknowledging their strengths, skills and expertise.

Specific example: .

SP09178964 - B&E - Youngs Point - PC JACK and his shiftmates were called to a
B& E in progress at an old school in Youngs Point. PC JACK was given direction
from his supervisor SGT FLINDALL and PC D'AMICO regarding applicable charges
in the case. A couple of days later he spoke to another officer at detachment about
the case ommitting pertinant details and asking how he could get the charges
changed because he felt they were the wrong charges. He did not trust that his
supervisor or senior member on shift were directing him properly when in fact they
were. PC JACK again spoke with SGT FLINDALL who in turn reiterated what the
appropriate charges were. Disregarding this information again, PC JACK again went
to another officer, ommitting pertinant details. In both cases, both officers came to
learn all of the details and vocalized their concern with PC JACK at how he was
using them in an attempt to get the charges changed.

SELF-CONFIDENCE Does Not Meet Requirements

Believes in one’s abilities, understands one’s own strengths and limitations; able to
receive constructive criticism while maintaining professionalism.

Specific example:

During this evaluation period, PC JACK has been involved in numerous sitiatuations which
has required either disciplinary action or instruction on how to complete tasks properly. It has
been found that PC JACK does not take criticism well and will avoid that person for a period of
time.

TEAM WORK
Meets Requirements
Works effectively with others towards a common purpose while putting the group’s

goals ahead of personal achievement.
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Specific example: ,

PC M. JACK is a quiet individual that has had some difficulties assimilating into the platoon
team environment. Aithough he'll readily assist officers, he typically has to be asked to do so.
As outlined in "Initiative" above, PC JACK will readily set up RIDE spot checks, but he will do
so alone. He is encouraged to involve his peers in meeting objectives like RIDE.

PERSONAL IMPACT o RATING

SELF-AWARENESS
Meets Requirements
Recognizes and manages personal biases, assumptions and stereotypes that can
influence actions, communication, relationships, judgments and decisions.

Specific example:

SP09152940 - Racial Graffiti on a vehicle at Camp MOSHAVA (Jewish Camp). This call was
reported on 11" July 2009, PC JACK's scheduled day off and was investigated by another
member at the detachment. The investigating officer did not request for anyone to follow-up
and simply requested patrols as time permits. On the 17" July 2009 PC JACK attended at
Camp MOSAVA after reading about the occurrence. He informed PC PAYNE that he was
“irritated” about the call because of his background and thought he would go up and offer his
assistance. PC PAYNE commended PC JACK on taking initiative , however he was advised
by PC PAYNE that in the future he should speak with the investigating officer before he steps
in on a call that has already been dealt with. This is because issues could arise if PC JACK
gave contradictory advice to the complainant/victim. Further, it was suggested that because
he was "irritated" and it obviously personally affected him, he should have stayed away from
the call. He should asked first if he could be of any assistance if he had any expertise to offer.
1 PC PAYNE informed PC JACK that depending on what happened he could put the
investigation in jeopardy.

I have yet to observe a circumstance where PC JACK has shown a bias orjumped to a
conclusion about anyone or anything. PC JACK will attack an issue head on, he is frank in his
manners and doesn't appear to make judgement ahead of time.

DEPORTMENT

Controls emotions, especially when provoked or when facing opposition or hostility. Meets Requirements

Takes constructive action, deals with situations while maintaining professionalism.

Specific example:
PC JACK remains professional. To date | am unaware of any instance that PC JACK has
been faced with a confrontational person. ’

APPEARANCE

3 £ : _ Meets Requirements
Projects a positive and professional image; maintains uniform and equipment.

Specific example:
PC JACK is always early for his scheduled shift. PC JACK continues to attend work with his
uniform neat and clean and properly maintained.

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-066P (Rev. November 2008) 11
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COMMENTS AND SIGNATURES

Evaluation Meeting

X] | have met and discussed my performance with my coach officer or my accountable supervisor.

<] | have reviewed and discussed with my coach officer or my supervisor, my responsibilities under the policy on Safe
Storage and Handling of Firearms.

<] 1 have reviewed and discussed with my coach officer, or my supervisor, my performance in relation to my
responsibilities under the Professionalism, and Workplace Discrimination and Harassment Prevention policies.

Employee’s Comments:

Employee’s Signature: : Date: :
Hise : 2> /“90(_\ € By
Coach Officer Comments: ; : :

Coach Officer’s Signature (Performance has been observed that supports the rating Date:
assigned for each category):

Accountable Supervisor's Comments (Mandatory):

PC JACK had been progressing positively during his early evaluations, but it is apparent from this current evaluation that he requires
continued direct supervision. PC JACK has been spoken to about the deficiences noted in this evaluation and a series of Work
Improvement plans are being created to best assist PC JACK in successfully completing his probationary period.

s s s
Accountable Supervisor: . Aceo | eprisor s<Si “ /7 | Date: 20 August 2009
/éﬁ A 103
/ A&

‘

Comments (Mandatory): T+ \s ANy APPeTent Hrevn. <0 bws o Cot+ Tade s
MNLIRA AoFe SuPervisihn t DIe tRtous Thedn s haeg PrVeded . T
Order {o ensune. M gbs e fools ¢ Salls Yo P/ogr2ag ke ynll e Assipedtv
AAt Wacl, A~ o et o @& Bae o One b ek SuPesiizea Toutt o

, Detachment Commander: Detachment Commandey's Signature: Date: -
Canmpbe (( Ao LAA72%9) QZ/ SIe - bayr | 21RQvq 04
¥

instructions:
At the conclusion of each evaluation period:
e Forward the completed and signed ORIGINAL document to Region/Bureau for signatures and tracking

purposes.
\\;M§§ perat Concle otFilor 'S AMOLOD ogne O Pesen el s 4n tz
Fermanjdime, e e WG4 e betovcore, gﬁ“\acg—, “The (RooL [ A
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Regional Commander (or:'iawlg;;ate)

— XA T 2

Comments (Mandatory)

A ﬂ%ﬂ%?% et e A2

'/t VLC

Regional Commander (or designate): Regional Commandeft’s (or design Date:
Signature: B/ AU L5

Instructions:
At the conclusion of the evaluation period:
¢ Return a signed COPY of completed document to. the member.
¢ Forward the completed and signed ORIGINAL document to Career Development Bureau for tracking
purposes.

Personal information on this form is collected under the authority of Sec. 17(2) of the Police Services Act, R.S.0. 1990, and will be used for the purpose
of evaluating your job performance with the Ontario Provincial Police.

Insp. Dave E. Lee
Manager
Staft Development and Training
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